
2016	  APA	  ELECTION	  INFORMATION	  	  
by Dennis Seybert, Elections Committee Chair 

 

Per the APA Constitution and Bylaws, the annual APA Executive Board election shall be 

conducted by March 31 of each year. The 2016 election is scheduled to run from March 14 – 

March 29, 2016. 

 

The 2016 election will include: 

 

APA Executive Board 

Five (5) seats on the APA Executive Board with terms ending in 2019 

MEA/NEA/RA Delegate 

Five (5) MEA/NEA/RA delegate positions with terms ending in 2019 

 

This communication serves as notice of the election and the opening of candidate nominations. 

All nominations must be submitted via email to the chair of the APA 2016 Elections Committee, 

Dennis Seybert at seybert@msu.edu no later than 12:00pm (noon) on Thursday, February 22, 

2016. 

 

Individuals must be APA members in good standing to nominate or be nominated for office. 

After the close of nominations, properly nominated candidates will be contacted by the 

Elections Committee Chair to confirm their willingness to run for office. 

 

The APA Elections Committee includes: Dennis Seybert (Chair), Cindy Helms, Danielle 

Flaumenhaft, Grimaldo Robles and Laura Wise. 

 

Each year, the APA Nominations and Elections Committee works diligently to operate an 

efficient, accurate and transparent election in compliance with the APA Constitution and 

Bylaws. Election results will be done on March 29, 2016 at 5:00pm at the APA Office. This 

public election event is open to full members of the APA. An election results announcement will 

be communicated with the membership March 29, 2016. 

 

Further announcements around the election will be provided in future APA newsletters and via 

the official APA ListServ. Please watch your email for important election information. 

 

If you have any questions, please feel free to contact Dennis Seybert, at seybert@msu.edu.  



UPDATE:	  JANUARY	  2014	  AND	  JANUARY	  2015	  
LUMP	  SUM	  BONUS	  PAYMENTS	  
by Maury Kof fman, APA Pres ident  

 

The APA is  proud to have recent ly  rece ived a b ind ing ru l ing by an arb i t rator ,  

c i t ing a un i la tera l  v io lat ion of  the APA contract  by MSU and compel l ing the 

Univers i ty  to issue payment of  the withhe ld funds f rom our January 2015 lump 

sum bonus payment as barga ined for  you by the APA. 

 

J a n u a r y  2 0 1 4  L u m p  S u m  B o n u s  P a y m e n t  

 

As you may reca l l ,  the Univers i ty  un i la tera l ly  w i thhe ld roughly  $300 f rom every 

e l ig ib le  member’s January 2014 lump sum bonus payment.   Whi le  the lower 

court  ru led exc lus ive ly  in  favor o f  the APA and MSU to enforce the contract  as 

agreed, the outs ide p la int i f f  appealed the lower court ’s  dec is ion and the un ion 

was wai t ing for  a  hear ing in  the Mich igan Court  o f  Appeals .  

 

On February 5,  2016, the hear ing on the mer i ts  o f  the appeal  was heard in  the 

Mich igan Court  o f  Appeals .  The Court  o f  Appeals  has no mandatory t imel ine to 

issue the i r  ru l ing but  ho ld ing the hear ing is  a  step forward in  the process.  

 

We wi l l  cont inue to update members as we have more in format ion.  

 

J a n u a r y  2 0 1 5  L u m p  S u m  B o n u s  P a y m e n t  

 

There was no lawsui t  regard ing the January 2015 payment.  However,  MSU 

chose to un i la tera l ly  w i thho ld roughly  $100 f rom every member’s  lump sum 

bonus payment in  January 2015.  S ince th is  issue was not sub ject  to 

ad jud icat ion through the court ,  the APA f i led a gr ievance and cert i f ied the 

case to b ind ing arb i t rat ion.  

 

The arb i t rat ion hear ing was he ld in  la te November 2015 and in  January 2016 

we rece ived a pos i t ive ru l ing f rom the arb i t rator  compel l ing MSU to payout the 

un i la tera l ly  w i thhe ld funds f rom January 2015. 

 

The APA is  engaging MSU to ident i fy  the spec i f ic  amount (aga in,  roughly  $100 

per fu l l - t ime member of  the APA who was employed on January 1,  2015)  and 

the date payment w i l l  be issued per the order o f  the arb i t rator .   Once we have 

fur ther  deta i ls  we wi l l  update the membersh ip accord ing ly . 



 

M o v i n g  F o r w a r d  

 

The January 2014 and January 2015 payments were the resu l t  o f  co l lect ive 

barga in ing in  re f lect ion of  the hea l th care sav ings f rom 2009 – 2013 ( roughly  

$2,400 per member) .   S ince those tota l  sav ings were to be pa id out  between 

the January 2014 and January 2015 bonus payments there are no addi t iona l  

lump sum bonuses scheduled under our current  contract .  

 

I t  is  our  st rong co l lect ive vo ice through the un ion and support  f rom our state 

a f f i l ia te ,  the Mich igan Educat ion Assoc iat ion,  that  g ives us the necessary 

resources to lega l ly  pursue fu l l  payment of  the January 2014 and January 

2015 lump sum bonus payments.  

 

The arb i t rator ’s  ru l ing regard ing the January 2015 payment a f f i rms the 

Univers i ty  un i la tera l ly  v io lated our lega l ly  b ind ing contract  and the APA is  

proud to have successfu l ly  pursued th is  issue on beha l f  o f  every APA member.   



KNOW	  YOUR	  CONTRACT	  –	  BENEFITS 

by Mel issa Sortman, MEA Uniserv D irector  

 

Th is  month’s More You Know in format ion sess ion is  Benef i ts :  Hea l th  Care and 

Beyond. Wages and hea l th  coverage are typ ica l ly  the top issues for  APA 

members,  but  the other  benef i ts  in  a un ion contract  can make the d i f ference in  

qua l i ty  work ing condi t ions and qua l i ty  o f  l i fe .  

 

The Publ ic  Employment Re lat ions Act (PERA) prov ides the r ight  to barga in 

co l lect ive ly  for  a l l  wages,  hours and work ing condi t ions 

(www. leg is la ture.mi.gov/documents/mcl/pdf/mcl-act-336-of-1947.pdf ) .  I f  the 

members of  APA were not  organ ized in  a un ion with the r ight  to co l lect ive ly  

barga in,  these benef i ts  would be up to the so le d iscret ion of  the Univers i ty  

and could be un i la tera l ly  changed or  e l im inated.  

 

Benef i ts  typ ica l ly  re fer  to hea l th  care and supplementa l  benef i ts  such as 

denta l ,  v is ion,  l i fe  insurance and long-term d isab i l i ty .  The employer-pa id 

benef i ts  such as hea l th care,  denta l ,  l i fe  and long-term d isab i l i ty  are barga ined 

and enforced by the co l lect ive barga in ing agreement.  Current ly ,  the employee-

pa id benef i ts  such as v is ion and opt iona l  l i fe  insurance are determined by the 

Univers i ty .  ht tps://hr .msu.edu/benef i ts/benef i ts_docs/Benef i ts_Summary.pdf  

 

H e a l t h  C a r e  C o v e r a g e  

 

The hea l th  care coverage for  APA members is  barga ined with the Univers i ty .  

APA members that  are hea l th benef i t  e l ig ib le  have fu l ly- funded hea l th  

coverage through December 31,  2017 current ly  prov ided by B lue Care 

Network (BCN) wi th the opt ion to pay the premium d i f ference between BCN 

and B lue Cross/B lue Shie ld Community  B lue PPO. The un ion ized support  s ta f f  

members pay no premium for  BCN, whi le  the academic sta f f  pay a s ign i f icant  

port ion of  the premium. Th is  is  a  d i rect  resu l t  o f  the co l lect ive barga in ing 

process and co l laborat ion between the Univers i ty  and the Coal i t ion of  Labor 

Organizat ions (CLO).  The Jo int  Hea l th  Care Committee (JHCC) cons ists  o f  

representat ives of  the e ight  support  s ta f f  un ions on campus and the Univers i ty  

benef i t  team staf f .  JHCC representat ives meet tw ice a month to work together 

to ident i fy  innovat ive hea l th  care so lut ions for  MSU that  improve qua l i ty  and 

he lp constra in  hea l th  care costs.  The Wage and Heal th Care Memorandum of  

Understanding conta ins the benef i t  coverage:  ht tp:/ /www.msuapa.org/wp-

content/up loads/2009/08/MOU-2014-2017.pdf .  



 

Best  Doctors,  a  medica l  serv ice rev iew for  medica l  rev iew, f ind an expert  

doctor  or  get  medica l  recommendat ions,  is  a  component o f  the hea l th care 

coverage.  Th is  serv ice is  part  o f  ongoing ef for ts  to improve qua l i ty  and to he lp 

members make more in formed dec is ions about your hea l th care.  I t  is  in tended 

to supplement,  not  rep lace,  the work of  your own doctor ,  and most doctors 

f ind that  co l laborat ion wi th other  experts  can on ly  he lp in  complex s i tuat ions.  

Best  Doctors serv ice can be used for  any medica l  condi t ion inc lud ing a rev iew 

of  pharmaceut ica l  recommendat ions.  For  more in format ion,  ca l l  Best  Doctors 

at  (866)  904-0910 or  go to members.bestdoctors.com. For the Best  Doctors 

Welcome Ki t :  

ht tps://www.hr.msu.edu/benef i ts/benef i ts_docs/BestDoctorsKi t .pdf 

 

D e n t a l  

 

APA Members have fu l ly  pa id denta l  and may choose between the Del ta  p lan 

which has a greater  access to a wider  network and AETNA (DM0) that  is  a  

more l im i ted network wi th enhanced coverage based on a co-pays instead of  a  

premium share.  You can compare the denta l  coverage to determine the best  

coverage for  you and your fami ly :  ht tps:/ /www.hr.msu.edu/benef i ts/denta l .htm 

 

L i f e  I n s u r a n c e  

 

APA members have employer-pa id l i fe  insurance that  is  equa l  to  your base 

annual  earn ings rounded to the next  h igher do l la r  to  a maximum of  $50,000. 

You have the opt ion to purchase coverage to a maximum of  $2,000,000. There 

are addi t iona l  opt ions to purchase l i fe  insurance for  your spouse/OEI and 

ch i ldren.  The l i fe  insurance coverage can be found here:  

ht tps://www.hr.msu.edu/benef i ts/benef i ts_docs/MSULi fe InsuranceBrochure.pd

f  

 

O t h e r  C o n t r a c t u a l  B e n e f i t s  

 

Benef i ts  prov ided by your barga ined contract  inc lud ing extended d isab i l i ty ,  

long-term d isab i l i ty  and var ious leave t ime can be found in  the APA Col lect ive 

Barga in ing Agreement.  ht tp:/ /www.msuapa.org/wp-

content/up loads/2015/11/APA-2015-2019-Contract .pdf  

 

S u p p l e m e n t a l  B e n e f i t s  

 



Addit iona l  employee-pa id benef i ts  inc lud ing v is ion coverage can be found 

here:  ht tps://www.hr.msu.edu/msubenef i tsp lus/ 

 

A u t o  a n d  H o m e  I n s u r a n c e  

 

As an APA member,  you are e l ig ib le  for  group d iscounts through MEA 

F inanc ia l  Serv ices.  Many members have saved a s ign i f icant  amount of  money 

by gett ing a quote for  auto and home insurance.  For more in format ion ca l l  

(800)  292-1950 or  v is i t  www.meafs.com and let  them know you are a MSU-

APA member.  

 

M e m b e r  B e n e f i t  D i s c o u n t s  

 

Another benef i t  o f  APA membersh ip inc ludes d iscounts on many da i ly  

expenses such as shopping,  enterta inment and serv ices.  Go to 

www.mea.org/mea-advantage to s ign up!  

 

I f  you have any other  quest ions or  concerns regard ing benef i ts ,  contractua l  

issue or  your part icu lar  work ing s i tuat ion,  p lease contact  the APA of f ice at  

(517)  999-4004 or  at  msuapa@msu.edu.  



YOUR	  FELLOW	  APS 

In terv iew by Laura Wise,  APA Execut ive Board 

 

Your Fe l low AP in  th is  newslet ter  is  Andrea Worfu l ,  an Admin ist rat ive Ass istant  

at  the Community  Music School .  

 

W h a t  i s  y o u r  j o b  t i t l e ?  

Admin ist rat ive Ass istant  I I ,  but  the work that  I  per form at  the MSU Community  

Music School  expands far  beyond what my t i t le  might  descr ibe.  CMS is  the 

outreach arm of  the MSU Col lege of  Music—we br ing music educat ion and 

music therapy serv ices to people of  a l l  ages and ab i l i t ies  f rom the Greater  

Lans ing and Metro Detro i t  communit ies.  I  am the budget and HR coord inator  

for  both locat ions.  I  process payro l l ,  h i r ing paperwork,  pay the b i l ls  and am 

the F isca l  Of f icer  for  a l l  our  accounts… genera l ly  I  m ind the Ps and Qs of  the 

money.  

 

H o w  l o n g  h a v e  y o u  b e e n  a t  M S U ?  

Over 9 years.  My f i rs t  s ta f f  pos i t ion on campus was as in  the Department o f  

Art ,  Art  H istory & Des ign in  a C ler ica l-Technica l  pos i t ion.  My undergraduate 

and graduate stud ies were in  music so i t  was n ice to learn more about the 

v isua l  ar ts  dur ing the three years I  worked there.  I  rece ived great  t ra in ing and 

mentor ing f rom my superv isor  at  AAHD and when the pos i t ion at  the 

Community  Music School  came open I  saw the per fect  opportun i ty  to take 

what I  had learned, expand my work and get  back to my musica l  roots.  I t  is  

the per fect  f i t !  

 

W h a t  b r o u g h t  y o u  t o  y o u r  j o b  a t  M S U ?  

I  came to MSU as a graduate student in  what was then the Department o f  

Music,  now the Col lege of  Music.  Whi le  I  was work ing on a Masters degree in  

Music Theory,  I  fe l l  in  love wi th MSU and the greater  Lans ing community .  East  

Lans ing fe l t  l ike a second home to me even though Mich igan is  my adopted 

state.  I  grew up in  a co l lege town in  Kentucky and a lways loved the 

exc i tement created by the students each year.  New students tak ing the i r  f i rs t  

s teps on the journey to f ind ing the i r  p lace in  the wor ld,  graduat ing students 

stepping out  in to fu l l  adu l thood… so much l i fe  and creat iv i ty  surround the 

campus and i t ’s  great  to be a part  o f  that .  So I  began look ing for  a  job on 

campus. I  s tar ted as a temp employee f i l l ing in  whi le  someone was on leave 

and I  was very exc i ted to accept a fu l l - t ime, permanent pos i t ion wi th AAHD as 

my temp ass ignment ended.  



 

W h a t  d o  y o u  l o v e  a b o u t  w o r k i n g  a t  M S U  a n d  C M S  s p e c i f i c a l l y ?  

MSU is  a great  p lace to work—you are of fered the opportun i t ies to exp lore 

new jobs or  careers that  best  f i t  you and the un ivers i ty ,  a l l  wh i le  mainta in ing 

the incred ib le  benef i ts  be ing an MSU employee af fords!  Work ing at  CMS is  

a lso amazing s ince i t  br ings together my pass ion for  music and the cr i t ica l  

th ink ing sk i l ls  I  love to exerc ise.  CMS is  such an asset  to the communit ies we 

serve.  Unt i l  I  s tar ted work ing here,  I  d idn’t  fu l ly  understand the breadth of  

programming of fered—‘a l l  ages’  isn’ t  an understatement.  In  the past  year ,  I  

he lped a fami ly  reg ister  a  three week o ld baby in  one of  the Ear ly  Chi ldhood 

Music c lasses and later  that  semester ,  he lped an e ighty- f ive year  o ld women 

reg ister  for  p iano lessons!  

 

I  th ink our  summer camps are my favor i te  t ime of  year  though. When i t ’s  t ime 

for  the ‘R icStar ’  Mus ic Therapy camp each summer,  the exc i tement is  

pa lpable.  The community  comes together for  two, 3-day camps—one for  youth 

and teens,  and one for  adu l ts—for people wi th spec ia l  needs to ce lebrate 

making music in  whatever  ways that  they can.  Vo lunteers f rom the community  

he lp campers wi th the days’  act iv i t ies and s ib l ings can come as wel l .  I t ’s  so 

amazing to see everyone in  the bu i ld ing hav ing fun creat ing and 

communicat ing through music.  Some of  the campers that  at tend regu lar  

sess ions at  CMS wi l l  s top by the of f ice to show us when they wear the i r  camp 

t-sh i r ts  dur ing the year.  I t ’s  c lear  the camp exper ience is  rea l ly  meaningfu l  and 

I  f ind that  be ing a part  o f  that  is  amazing!  

 

W h a t  d o  y o u  l i k e  t o  d o  w h e n  y o u  a r e  n o t  a t  w o r k ?  

I  spend t ime with my wonderfu l  husband and two adorab le young ch i ldren as 

wel l  as qu i l t ing and read ing.  I  a lso s ing and p lay recorder w i th the 

Renaissance S ingers of  Lans ing and p lay bassoon with the A lma Col lege 

Symphony Orchestra.  I  don’t  th ink you stop want ing to create music once 

you’ve exper ienced the power i t  can have in  your l i fe  and I  get  to  l ive that  

every day… at work and at  p lay !  



 

MAKING	  A	  DIFFERENCE,	  ONE	  COAT	  AT	  A	  TIME!	  
by Nico le Proctor ,  Community  Based Events Committee Chair  

 

The 2015 APA Coat Dr ive was an amazing success.  A warm thank you to a l l  o f  

the vo lunteers that  made th is  poss ib le .  From the 23 p lus s i te  hosts that  e i ther  

put  b ins in  the i r  o f f ice or  mai l  room, the APA Execut ive Board that  sorted 

coats,  as wel l  as the wonderfu l  MSU community  that  donated more than 600 

i tems, the APA un ion has made a pos i t ive impact on our community !  

 

MSU is  a spec ia l  p lace,  f i l led wi th generous people that  donated over 100 new 

i tems for  the coat dr ive.  With hats,  mit tens,  and coats,  we have done our part  

to  he lp Migrant  Student Serv ices and the Lans ing  School  D isctr ic t ,  keep 

students warm th is  w inter !  

 

Should you have an interest  in  part ic ipat ing in  next  year ’s  coat  dr ive,  p lease 

contact :  N ico le Proctor ,  Community  Based Events Committee Chair  at  

proctorn@msu.edu or  517-353-9394. 

 

 


